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6. Please note the | tollomnu CO[’]L.LI'U]HU the Jbon,_]ob order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Ré[gr::;cntamu)

Kendal Shaver

Tut ['L-
Agneulture & Foreign Labor
Program Manager

_Téicp—'h_one Number:
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8. Receiving State Office: (X" one)
2 Accepted (If accepred. hist local offices extended o)

3 Rejected ([f rejectad, provide rzasons)

Comments:

9. By: ES Agency Representative
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14 Describe how the employer inlends lo provide eihar 3 meals a day o each worker or funmsh frea and convenienl cooking and kitchen faciilies for workers lo prepare
meals / Describa cdmo el empleador liane la inlentian da ofiecer, ya sea 3 comidas al dfa a cada trabajador, o proporcionar gratuilamente instalaciones para coclnar

In addillon to providing free cocking and kitchen facilities, employer will provide free transportation te and from the neighboring closest town
no less than once each week for supplies andior banking {for workers for whom housing must be provided). Dining, full kitchen/cooking
facilities and other common areas will be shared by alt workers,

Ademis de proveer cocina y las facllades gratls, el empleador praveera lransportacién gratuita a los empleados de y hasta la cludad més
cercana al menos una vez por semana par comprar suministros/ir ! banco (para por los empleados a quienes se les deba de proveer
vivienda). El comedor, cacina compietafinstalaciones de cocina y olras reas comunes serdn compartidas por todos los empleados.




15 Refemal Instruclions and Hiing Infermation / Instrucciones sobro cémn Refernr Candidatas/Solicitanles - {Explain how applicants are fo be hired or referrad, and lhe

Employer's/Agent's available hour lo inlerview workers / Expliqua como los candidalos serén contralados o releridos, ¥ las horas disponibles del empleadar/agene para

entrevistar a los irabajadores). See instructions for more datails / Vealas instrucciones para mas detalles.

The actual employment offer is at the sole discretion of the employer. Referrals will be accepted from the Siate Workforce Agencies (SWAS), directly
from applicants, walk-ins, gate hires, and from other sources. SWA's should thoroughly famlllarize each applicant with the job specifications and {arms
and conditions of employment before a refemal is made. Workers must maet all of the following criteria:

1. Are avallable and indicate willingness to work the entire season.

2. Have transportation to job site al start of sezson for non-local workers and daily for local workers,

3. Have been fully apprised by the local employment office of the ferms, conditlons, and nature of employment.

4. Are legally entitled to work in the U.S.

5. Are ahle, wiling and qualified to perform the work.
Workers must possess documentation required to enable employer io comply with the employment verification requirements of IRCA. Accurate
completion of Form 19 will be required of each worker within (3) days of employment pursuant to U.S, Law. Tidewater Mulch & Material, Inc. will abide
by the requiremenis and assurances of 20 CFR § 653.501 In the processing andfor hiring of Individuals referved through the clearance system.

E) empleo aclual es a discreclon exclusiva det empleador, Se aceptan referencias del la Oficina Estatal de Empleo (SWAs), sulicitantes directos,
personas sin cita, contrataciones de puesta y de otros medios. Las SWAs debe estar complelamente famillarizada con cada solicitante con las
especificaciones del empleo y términos y condlciones del empleo antas de que se reallce la referencia. Los emplaados deben de cumplir con lodos los
siguientes crilerios;

1. Se encuentran disponibles e Indican voluntad para trabajar la temporada completa.

2. Tiene transpottacién hacia &l lugar de trabajo a! inicio de la tamporada para empleados no locales y para empleados locales diarios.

3. Se le ha Informado completamente por fa oficina local de empleo sobre los lérminos, condiciones y naturaleza del empleo.

4, Estin legalmente autorizados para trabajar en los EEUU.

5. Son capaces, tienen el deseo y estin calificades para desarrollar el irabajo.
Los empleados deben de poseer fa documentacion requerida para que el empleador cumpla con la vesificacldn del empleo segin los requistios del
IRCA. El cumplimiento preciso de la Forma b9 serh requerido para cada trabajador dentro da (3} dias del empleo de acuerde con la ley de los EEUU.
Tidewaler Mulch & Material, Inc. serd acatada por los requisitos y garantias del 20 CFR § 653.5012n | proceso ylo contratacién de Individuos referidos
a través del sistema de acreditacidn,

Sea "Attachmant 1 to ETA 790 iem 15/ Ver “Adjunto 1 a ETA 790" Articulo 15

16 Job descrplion and requiremoents / Descnpcton y requisilos del Irabaje

This Job requires a minimum of three months of verifiable agriculural employment experience, praferably in a wholesale nursery. Workers will be
axpected to perform manual jobs as well as equipment operation with accuracy and efficlency beginning with planting through harvest.

See “Atlachmenl 1 to ETA 790" leen 16 / Ver “Adjunta 1 2 ETA 790" Articulo 16

1. ls previous work experiance preferred? / Se prefiare previa experiencia? Yos/Si®@ No Q Ifyes, number of months preferred: / i es asi, numero de
meses de experiencia; _3___ _

This job requires a minhmum of three months of verifiable agricullural employment experience, preferably In a wholesale nurseryJEsie trabajo
requiere un minimo de tres meses de experiencia previa verificable en empleo agricola prefariblemente en viveros de venta al mayoreo.

2, Check all requirements that apply:

O Cetification/License Requiremenls / Codificaciéniicencia Requistes O Criminal Background Check / Verificaclén de anlecedenles penales

O Driver Requirements / Requisilos del conductor @8 Drug Screen / Detetcion de Dropas

Q Employer Will Train ! Emploador entrenard o adiostrard O Extensive Pushing and Pulling / Empujar y Jalar Extensamenie

D Extensive Silting / Estar sentado largos ratos @ Extensive Walking / Caminar por larges ralos

® Exposure lo Extreme Temp. / Expuesto a Temperalurag Extremas @ Frequenl Slooping / Inclinindose o agachindese con frecuencia

® Lifing requirement / Levantar o Cargar __T0 __lbs ibras O OT/Holiday is not mandalory / Horas Exlras {sobre liempe) / Dias Feriados no
{0 Repalilive Movements / Mavimienlos repelilivos obligalorio

Because the work guallfies as exempl undar 29 USC § 213(b}{6), overtims rates are not applicable unless required by state law. | Ya que ol empleo califica coma exlento
hajo 28 USC § 213{b}{5), « tiempo axtra no es aplicabls a menos que sea requerido por la Joy estatal.

-3.




17._Wape Rales, Speclal Pay Information ond Deductions / Tanfa da Pago, Informacidn Sobro Pagos Espociales y Doducciones (Rebajas)

Crop Aclivities Haurly Wago Piece Ralo / Special Pay Deductions® Yes/Si No Pay Panod /
Unil(s) {bonus, cte } Periodo do Paga
Cullives Salario por Hora ~ Pagos Espachales Daduceionss ! /
Nursery stock « Pago pof Pieza / {Bone, olc.)
Unidad{cs)
perennials, y 1072 S Ses Saclal Securily / [ a Waekly / Semanal
*Atiactnent § __Soguro Social _
materaliPlantas H 5 ETATH" Federal Tax / ] ) a
de vivero - Han 1T ... Impuestas
Federales _
en contenedor y ' $ $ Ver"Adjunle Slale Tax m [} Bi-waekly/
material de 10 RTA130° Ampuastos s
| irhnles Aieulo 17 Eslatales _
s 5 Meals / Comidas a b 1] o
] S Other {specify) / ] =] Monthly/Mensual
Otro {pspecifica)
(u]
Other/Olro
Bee "Attachment 1 Lo ETA 790" lien 17 Ver “Adjunto t a RTA 790" Attieulo {7
ju}

18. Mora Dctails Aboul the Pay / Mas Delalies Scbre el Pago:

The amployer guarantess to offar, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wage or plece rate, an agroed:
upon collective bargaining wags (this employer is not subjoct lo a collactiva bargaining agresment) or tha federal or state minimum wage in effect at the ting work subject (o
the provislons of the job order Is perfermasd. This guaranieed wage will not be based on commission, bonuses, or olher incentivas,

incenlivos,

Sea “Attachment 1 1o ETA 790" Mem 18 1 Ver “Adjunta 1 2 RTA 790" Asticudo 18

El empteador garaniiza afrecer, publicar y pagar ol salario definida como of mas alto en ol AEWR promudgade por o) Dapartmento de Trabajo, o salarlo per hora pravalaciente
o por rango da pieza, ol scordads bajo 1a negociacion colectiva del salario (ol empleador no esta sujeia a un acuesdo da negociaclon colectival, o ¢ salasio Federal o minimo
estatal on efacto almomento del iempo da rabaja sujelo a provision al momento do reattzar el trabale. El salario garantizado no se basa comislones, bonos u otres

19. Transporiation Arrangements / Arreglos de Transporlacidn

The employer will pay for or reimburse H-2A sworkers with pay lor the first woskreeh for costs incurred by the worker Tor visa, processing, border crossing, and ather
salated Tees, including those mandated by the government {axcluding passpert fess). For non.commuting workers, ransportalion cosls and raasonahla subsictence from
the place lrom which the worker departed ta work for tha employer to Use pluce of enployment will bs reimbursed with pay for the first workwesk, Lo th extent such
wother.bome expanditures raduce the workers' samings boloss the FLSA minknum wage In the first workwesk. Pursuand to 20 CFR 655,122(h}{1), tha employer will
seimburse tha worker in ful for sfsrementioned transpertation costs and seasonable subsisience no later than at the halfway pekat in tha work centract {(*50% perlod”) if
such payment was nel alsaady paid in full Lo the warker prior |o the 50% period. The minimum travel subsisienca of $11.36 per day or the current meinimum subsistence
amount published in the Federal Raglster will be paid to workars who cannel provide teceipls, and Lhe maximum traval subsisisnce of $48.80 par day or the curreni
maximem subsistence amount published in the Federal Regkster wi be paid to workers with acesptable secelpts. The Wansportation reimbursement shall be cafeulated on
the worker's actual cost but nol mora than the must economical and reasonsble similar comman carier iranspastation charges for the distance involved.

Sae "Attachment 1 to ETA 799" Hem 19 ] Var “Adjunto 1 a RTA 790 Astieudo 19

El empleador pagara por ol resmbolso do los empleadas H-2A con &l pago de los costos yealizados da la peimera semanz de lrabajo del empleado por la visa, proceso,
cosio de eruce [ronterizo y otras cuotas rolacionadas, Incluyende aquellas raqueridas por el gobiame {sxcluyendo 1a cuota de pasaporte}, Fara los empleades quano
tisnen que viajar para labesar, los costos de lransportacién y subsistancia razonable desds o lugar de donde partiston para lrabajar para of emplaader en ol lugar del
emplaador sera reembolsado con ol pago de la primera vemana de trabajo, al grade que dichos gastes reakzades por ol emplaado reduzean las ganancias del empleado
por debajo del satario minimo de FLRA durante &2 primera semana de trabajo, Conforme al 20 CFR §55.122(h){1), ol emploador reambolsara a) empleade por complelo los
costos de Lransportacion y subsistencla rzzonabla antes menclonado asnis tardar qua la mitad def contrate de trabajo {"perioda del 50%") si dicho page no 30 ha
reakizado por compleio pravio al parlodo del 50%. La subslsiencia de viaje minkna es de $11.86 por dia Ia subsistencta actual minima publicada en ol Raglstro Federal
pagindoss a los empleados que no pusdan provesr recibos y ol miximo da subsistencla do visja de 546,00 por dia o la subsistenciz sctual mixima publicada on ol
Registio Federal pagandoss a los empleades con recibas aceptables. El reembolto del transports serd caleulado a costo actual pero no mayor que ol medio mas
ecentntico y razonable similar por los cargos por |s distancla involuerada.




20 s t1he prevanling prachice 1o use Fasm Labor Conlractors {FLC) lo reennt supervise, transpoit, house, andfot pay workers far this {inese] crop actmly
{1es)?/ ¢Es | prachca habstual usar Conlrahistas de Trabago Agricola para reclutar, supervisar, lranspontar, dar vinenda, yio pagarle a fos lrabajadores
para estef{os ) hipols) de cascchals)? Yes /5t - th X

H you have cheched yes what s the FLC wage {or cach actrnty? / Si conlesto *5 * cual es of salano que i paga al Contrabista de Trabajo Agricela por
cada achivigad?

21 Arc workess covared for Unempleymen? Insuranee? / 4 S¢ fe proporcionan Segurio de Desempleo a los brabajadores? vosrsi@ no O
{when applicable according to slate law} I(Cumdo sea applicable de acuesido 3 I lay estalal)

22 Asc workets covered by workers' componsalion? / , Se le provee seguro de compensagianindemarzacion al irabajados Yess5 #e O

23 Asc tools, supphics, and equipment provded ol aa charge 1o the warkets? £, Se les provoen herramicntas y cquipos sin costo alguno a los hiabajaderes?

Yes/Sia Mo J

24 Lisl any arrangements which have been made with eslaslishment owners or agenls for the payment of 2 commission ar other benefits for sales made lo
wathets (U there are no such anongements. enter “None® )/ Enumerc todas las acucidos o convemos heehos can los propictanos del establecsmiento o
sus agentes para el pago de una comesidn u olros beneficos por ventas hechas 3 los lrabajadores {51 no hay mngun acuerdo o convemo, indique

“Hinguno® )

NonelNinguno

25 Lislany shik.c woek sloppage sloadown of indcriupbon of opermton by Ihe employees 2t the place where Ihe workers wil be cmployed  {If there ae no such nedenls
enler "Hone" )7 Emamerc loda huelga pave o itenupaon de operationes de babajo por parte de fes emploades cn of lugas do emploo (St no hay mendenies de esle

tpo indique “Hingune® }

NoneiNinguno




6. Isths job vrder to be placed in connechon with a e Appication for Temporary Employmenl Cerfication lor H-2A workers? 7/ Esta orden de emples ha sido puesta
cft conerion con una fluurd solickud de cerbficacién de empleo temporl para Yabsjadores H-247

Yos/S5i BHoe

21. Employat's Cerbficabion This job ordes deseribes [he actual terms and candibons of the employment being offered by ma and conlans all the malonal
terms and conditione of the ob / Cerbiicacian ded Empleador Esta arden de trabjo doscribe los tenminas y condiciones del empleo que se ie ofrece y
contiene lodos los lérminos y condiclones malenales oite¢idos

Kenneth W. Basnight , President
Employer's Punted Hame & Tille f Nomtire y Titulo en Letra de Molde/Imprenta de) Emploader

< 1z /230/ 1S
Employar's Signalura W“’ Date ! Fecha

READ CAREFULLY, In wiew of tha slatutonly established basic funchien of the Employment Service 25 a no-fec fabar exchange that iz as a forum for brnging
together cmployers and job sechers, neither tho Employmont and Training Administeation (ETA) nor Ihe State agenzies are guatanlors of the accuracy or
truthiulnass of infarmation contained on job arders submitted by employers Mor does any job ordor acceptod or receuited upon by the Amoncan Job Center
conatdute o contraclual job oficr ta which the American Job Cenlar, ETA or a Slate agency is in any way a pady

LEA CON CUIDADQ, En vista do la luncion basica ded Servicio de Empleo ostablecida por loy, como una entidad de elorcambio laboral sin comisiones os doce como un

fora para rounur o los empleaderes y los solicitarlas do empleo, ni ETA ni [as agencias del estado pueden garantezar by exathiud o varacidad do lamlormacidn cantenida en
fas ardencs de Irabajo sometidas por los cmpleadores  Nianguna orden de trabajo aceplade o conlralado en et Cenlro de Cancras (Amenean Job Center) constiuyen Lna
clerta de trobajo contraciuales o las que ol Amencan Jeb Cender, ETA o un orgamsmo estatal es de nnguna mancia una de las pades

PUHLIC BURDEN STATEMENT

The public reporting biurden for responding lo ETA Form 790, which is required o obtain of rotan benelts (44 USC 3501), 1s eshmated to be approwmately 60 minufes pes
response, inclutbng fme for reviewing Instructions, searching axisting dala sowrces, gathering and reviewing the collection The public need not respond 1o [ts colleckon of
information unless & displays a currently valid OME Control Number, This is public information ard thrre s no cxpectation of confidentialty  Send commerds regardng lhs
burden ostimate or any other aspect of this coBaction, including suggostions for jodueing this burden, 1o the U S Department of Labor. Emgloyment and Tranmg
Admiruslrabion, Office of Workforee Invesiment, Room C-4510, 200 Constitubion Avenue, NW, Wastunglon DC 20210

OECLARACION DE CARGA PUBLICA
La carga de informacian publica para responder a la Forma ETA 790, que so requicie para oblener a setener benehcios (44 USC 3501) so eskma en sprosmadamenie 60

minutas por respuast, incluyendo ¢l iempo para roviar [as instruccionts, buscar fucnles de datos esislonles recapilar y revisar b colecnién B pubken no hione por qua
responder a esta recopilacidn da informacién a menos quo muesire LD numero de conlrol OIAB valido Esta informacin es putlica y no hay ningima erpectativa de
conbdorcialidad Erwie sus comenlarios acarca do esta carga o cuskjuier oo aspacto de osta colceeion, mcluyends sugerencras para reducy esta carga al US
Depatment af Labor, Employment and Training Admwustration, Office of Workforea tnvestment, Room C-4510_ 200 Conciiution Avenue FW, Washinglon DC 20210

-6.




28, Use thes seetionto provade addiienat supporting informabon {nckidng scction Bas numbet} Inchide 2ttachments o necessary £ Utkice st seccion para proporcanas
aiftmanon adcondt de apoyo inckiya of numcro de [a sceaion ¢ incluya aichwos ddunlos. s os neccsano

See "Attachment 1 lo ETA 790" lor continuations of ltem 2, Hem 3, Item 11, Hem 12, llem 15, ltem 16, Hem 17, liem 18, and Hem 19.

Workers Compensation Insurance

Carrier: Bullders Mutual lnsurance Company
Policy: PWC100991202

Ver “Adjunto 12 ETA 790" for continuaciones of Ardiculo 2, Articulo 3, Articulo 11, Anticulo 12, Articulo 135, Asticulo 16, Articulo 17, Anticulo 18, y
Articulo 1.

Sequro de Compansacion de Trabajadorgs

Portador: Bullders Mutual Insurance Company
Poliza: PWC100991202




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notlfying the Order-Holding Office (OHO). 1If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or In the absence of a speclfied hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and Stale
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or fater, or that weather condltions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avaflability of no cost or public housing which meets applicable Federal
and State standands and which is sufficlent to house the specifled number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653,107,

Employer's Name Kenneth W. Basnight Date: l;[_gl[ _5'

Employer’s Signature WQ

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employar, and it must accompany the ETA Form 790.




ETA 790 - Attachment 1
Tidewater Mulch & Material, Inc.

Page 1012
ENGLISH
Item 2. Address and Direction 1o Work Site (continued from ETA 790, page 1, Item 2)

225 Sign Pine Road, Chesapenke, VA 23322 - Dircctions: From 1-168 take exit 8A and turn right onto Hilierest Pkwy. Follow
to light at Edinbuegh Pkwy, and wuen left, follow o stop sign and turn right onto Saint Brides Rd. Proceed steaight at stop
sign and onto property.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only ta non-commuting workers. “Non-commuting workers" are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer ench work day. Housing will
be provided 1o workers only. No person who is not an employee and has not been assigned housing will be permitted to
cccupy the housing.

Employer retains possession and control of the housing premiscs at all times and wotker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly vpon termination of employment with the employer who provides
the housing, in accordance with state law.

3115 Tidewater Drve, Norfolk , VA 23509 - Directions: From 1-264 take exit 10 onto Tidewater Dr. Follow Tidewater Drive
down to the intersection of Lafayette Blvd. to building on left.

swpsignandoateproperr  ETXA) 2/10/( e

Should rental and/or public accommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
paid by the employer directy to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Tidewater Mulch & Material, Inc. requests a timely inspection
of cmployer-provided worker housing by representatives of the State Workforce Agency, the State Health Deparement and/or
the US Employment and Teaining Administration to verify the condition of such housing so as 1o ensure that all worker
housing mects standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will zesult in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

Item 1], Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 3:00 PM Monday theough Friday and on Saturday from 7:00 AM co 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Sarurday). The worker may be requested, but not required, to wortk as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours, Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.
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Item 12._Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(Sce Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
nursery stock - annual, perennial, container nnd tree material production depending on employer’s need. Given chac the
demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, market
demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy whar
petcentage of dme will be dedicated to specific tasks described in Item 16.

. Relerral Tnstruct nd Hiring [ ion (contnued from ETA 790, page 3, [tem 15)

Tidewater Mulch & Mateial, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing
and/or hiring of individuals referred through the clearance system. Refermals of individuals shall be made through the order
holding office of the Easter Shore VEC in order to ascertain current employment, crop or housing information and to enable
proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seckers of the terms
and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding office
will contact the employer’s agent or the employer directly and advise the agent or employee of the referral or referrals. When
possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, will be
conducted by the employer's agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer directly during the
same hours.

Employer Agent Employer
MAS Labor H-2A, LLC. Tidewater Mulch & Material, Inc.
P.O. Box 507 lod Wade
Lovingston, VA 22949 225 Sign Pinc Road , Chesapeake, VA 23322
434-263-4300 (phone) (757) 436-0149 (phonc)
434-263-4700 (fax) (757) 436-2175 (fax)

Applicants will be interviewed by telephone at the time of referral or as saon thereafter as possible. 1fa holding
office plans to refee several applicants at the same time, it is requested that the employer be advised in advance
and a ime scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephane number, address, email
address or other contact information in the event that such 2 decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the refecring SWA office in any case.

Order holding office:  Eastern Shore VEC
25036 Lankford Highway Unit 16
Onley, VA 23418
(757) 302-2031

Tidewater Mulch & Material, Inc. will abide by the assurances sct forth in 20 CFR § 655.135 including but not limited to
specific regulations regarding hiring practices, positive recruitment, compliance with all applicable Fedetal, State, and local
laws, and all specific obligations set forth in subpart (a) through (f) for all workers who apply and/or are hired to pecform the
specific work described in this clearance order,

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Workers will perform work including but not limited to planting, cultivating, hocing, digging, mulching,
transplanting, mowing, watering in nurscries and seasonal holding houses, Fertlize, prunc, spray, space, water,
tag and perform other plant maintenance. Count and inventory plants. Propagate plants from cuttings. Load
finished plants onto wagons and trucks, and unload trucks. Remove plastic from seasonal holding houses in
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spring and cover scasonal holding houses with plastic in fall. Assist with building seasonal holding houses. Fil,
lift and carry various size pots with soil and plants weighing as much as 70 pounds. Plants must be handled
carefully so that minimal leaves, limbs and roots ate not broken during wansplanting process.

Workers must have an understanding of nursery quality control standards and a working knowledge of nursery
production procedures. Workers must be able to harvest crops according to predetermined, customer specific
standards. Must select and harvest crops which are suitable for various clients.

Work is to be done for long periods of time. Workers are espected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with packaged product weighing up to
and including 70 pounds and lifting to a height of 5 feet for long periods of time. Workers should be able to
work on their feet in bent positions for long periods of time. Work requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals, etc. may affect workers’ ability to
pecform the job. Workers ate exposed ro wet weather early in the morning through the heat of the day, working
in fields. Temperatures may range from 10 1o 100 F. Workers may be required to work during occasional
showets not severe enough to stop field operations. Workers should be physically able to do the work required
with or without reasonable accommoadations. Saturday work required. Employer-paid post-hire drug testing is
required upon reasonable suspicion of use and after a worker has an accident at work.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, blowers, weedeaters, mowers and other cquipment.
Workers will be expected to be able to operate agricultuml equipment with ot without direction.

Employer assures that workers will be provided transportation from living quariers to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons secking employment as experienced nursery worker must be avaitable for the entire period requested
by the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third party
documentation from rccent employer(s) establishing acceptable prior experience. Successful applicants will be
subject to a trial period of up to 5 days during which their performance of required tasks will be evaluated. If
the performance during the triat period is not acceptable to the employer the worker's employment will be
terminated,

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the waork necessary foc the employer to
grow a premium quality product, or for any other lawful reason. (See also Atrachment 2, General Conditions).

Raises and/ot bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17, Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Ttem 17)

Piece Rate: N/A

The employer guaranices to offer the workers employment for at least %4 of the work hours of the total period during which

the work order and nll extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of emplayment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
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he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled 1o this guarantee.

The employer agrees 10 maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross nepligence on the part of the
worker. The employer may offer valuntary employee insurance or retirement plans to its workers; participation in any such
plan, shauld it be offered, is voluntary and will be pre-authorized by the worker in writing, Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. 1f a worker makes a long distance telephone
call using the employer's telephone line, the worker will be deemed to have consented ta the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing, If the worker does not authorize
such a deducdon in writing, the worker will be expected to repay the employer for such telephone use upon demand. Ifthe
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked 1o do so, the worker will be
subject to discipline in accordance with the employer's policies.

Licm 18. More Details About the Pay (contnued from ETA 790, page 4, Item 18)

In the cvent the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and teem of labor certification in the instant application, the employer will correspondingly reduce his
offered/pnid hourly wage eate so long as the newer lower AEWR remains the highest of the aforementioned cates in effect at
the ime the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subscquently superseded by a prevailing wage mte idenufied by an industry- o employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in cffect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employet will make efforts to transfer the worker to other comparable
employment accepiable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

(1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the wotker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior o the separation of employment. Daily
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subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical nnd reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforee Agency shall contace that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooncr than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)()(v}(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related ceasons
or misconduct, the employer will notify DOL {and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdnys of unescused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying retum transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guacantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to retuen to their country of origin, or to subsequent
employment-authorized work, at the end of the team of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fec, he or she shall inform the employer immediately sa that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is bi-weekly. The employer will furnish
to the worker, on or befare each payday, one or more written statements showing the worker's total earnings for the pay
periads, the beginning and ending dates of the pay period, the worker's houzly rate and/or picce rate of pay, the units
produced daily (if paid by piece raie), the hours of employment which were offered to the warker (broken out by the hours
offered in accordance with and over and above the %4 guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees ta make earnings records and statements available for inspection and transcription upon request by the
Sceretary of Labor or a duly authorized and designated cepresentative, and by the worker and tepresentatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of warker's
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19, Transporiation Arrangements (continued from ETA 790, page 4, Item 19)

If the worket completes the period of employment, the employer will provide or pay for the wotker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the retuen
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from owside normal commuting
distance (to and from their permanent place of residence each day; see page one). Rewurn transportation will not be provided
to workers who voluntarily sbandon employment before the end of employment period or who are terminated for cause.

The employer will provide ansportation at no cost to the worker from the employer provided housing to the worksite and
retum 10 such housing on a datly basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meer all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
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worker will be required as a condition of employment to utilize the transportanon and subsistence if applicable. No daly
transpoctation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We bave translated these terms of erployment into Spanish and done onr best 1o be accurate in every respect. However, if there is a conflict between
the Spanish translation and the English original, the Engfish original controls,

Hesmos traducido las condiciones de emplea al espariol, y hemos becho nuesiro mejor esfuersp para ser excactos en fodos los aspectos, Sin embargo, en
caso de nn confliclo entre la iraduceidn of espariol y el original en inglés, ¢f contrato en inglés prevalecerd.

jo (contnuacion del ETA

790, pagina 1, Articulo 2)

225 Sign Pine Road, Chesapeake, VA 23322 - Instrucciones: Desde la 1-168 tomar la salida exic 8A y dar vuelta a la derecha
hacia Hillcrest Pkwy, Contnuar hacia ¢l semiforo cn Edinburgh Pkwy, y dar vuelta a la izquierds, continuar hasta el alto y dar
vuelta a [a derecha hacin Saint Brides Rd. Continuar derecho hasta el alto y hacia la propiedad.

a (contdnuacion del ETA

790 p1gm1 1 Aruwlo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como *“empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/clla ocupaba en cl
momento del ofrecimicnto de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacidn se le permitiri ocupar la vivienda.

El empleador se retiene In posesion y control del drea de ln vivienda en todo momento y ¢ empleado, si se le provee viviendn
bajo los términos de este contrato de tmbajo, desocupari la vivienda de inmediate bajo terminacion del empleo con el
empleador quien provec la vivienda, de acuerdo con In ley estatal.

3115 Tidewater Drve, Nocfolk , VA 23509 - Instrucciones: Desde la 1-264 tomar Ia salida exit 10 hacia Tidewater Dr.
Continuar por Tidewater Drive bajando a la interseccidn de Lafayerte Blvd. al edificio del lado izquierdo.

WMWMMMNWWMWMMJMWﬂCCIm
i €rest PRwy. Connnuat iw : i Plavaydacvuelia 2 1y izgnierda, continuas hases elakio-y-dar
vorharrrderecinrinlr Sainr Brides Rt Comtimur derecho-hasta-eb-alioy-hada b propiedad.  T=IXA) MW[ (.

En caso de alquiler y/o alojamiento pablico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndaces de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por renta
serin pagados por cl empleador directamente al duefio o cotredor de Ia renta y/o a la unidad de alojamiento puiblico,

Si no se ha realizado una al momento del lenado, Tidewater Mulch & Material, Inc. solicitard una inspeccién a tiempo de la
vivienda provista por el empleador & los representantes de la Agencia de Personal Estatal, el Departamento de Salud del
Estado y/o la Administracion de Empleo y Entrennmiento de los EEUU para verificar las condidiones de dicha vivienda para
asegurar que todas lns viviendas ofrecidas cumplan con los estindares 2 mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de emplen y serin anexados a esto e incorpotados
como referencia a esta Solicitud. La falta de cumplimienta con estas reglas serd resultado de una accién disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serdn asignados a la vivienda del empleador por parte de un administrador designado por la compania y
deberin ocupar la vivienda asignada a cllos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninns.
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Ltem 11,_Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion

del ETA 790, pigina 1, Articulo 11)

El dia de trabajo es de 7:00 AM hasta 3:00 PM de lunes a viemes y 7:00 AM hasta 12:00 PM ¢l sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climdticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador oftece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicién de Ia cosecha lo permitan. Los empleados se reportarin a trabajac
el dia y al Jugar designado como se le indico por el empleador cada dia.

Item 12 ange of Hours
ividad

Actividades de la Tgmpg[g;[a (condnuacidn del ETA 790, pigina 1, Articulo 12'}
Desarrolla un vasiedad de trabajos manuales/operacion de equipos) en ¢l/la vivero operacion.

(Ver el Anexo 16 para una descdpeidn complete de la descripeién del trabajo). Como asunto general, Ins horas de trabajo
seran dlivididas entre In produccion de plantas de vivero — anunales, perenes, en contencdor y material de dcboles. dependiendo
de las necesidades del empleador. Dado a que la demanda de la produccién agricola es impredecible y se maneja por factores
que incluyen la temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, es imposible predecir con un nivel de precision que porcentaje de tempo serd dedicado paca especificar trabajos
descritos ¢n ¢l Anexo 16.

15. Refereal Instructi d Hirin ion/Instrucei om i ndida
{continuacion del ETA 790, pigina 3 Articulo 15)

Tidewater Mulch & Matetial, Inc. acatari los requisitos y garantias del 20 CFR § 633.501 en el proceso y/o contratacién de
individuos referidos a través del sistcema de acreditacion. Las referencias de estos individuos serin hechas a través de las
oficinas de colocacién de [a Eastern Shore VEC de acuerdo para comprobat ¢l empleo actual, cosecha o informacion de
vivienda y para asegurar que s hagan los arreglos correspondientes. Serd responsabilidad de la oficina SWA referente de
informar a los solicitantes de empleo de los términas y condiciones de la autorizacién. La oficina SWA referente después de
coordinar las referencias con las oficinas de colocacién contactari al agente del empleador o al empleador dircctamente y
asesorari al agente o cmpleador sobre la referencia o referencias. Cuando sea posible, las oficinas S\A podrin proveer el
servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el agente del
empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador seri contactado
primeramente en el siguicnte domicilio y teléfono. Si no se encontrari disponible, contactarse con el empleador
directamente durante el mismo horario.

Agente det Empleador Empleador
MAS Labor H-2A, LLC. Tidewater Mulch & Material, Inc.
P.0O. Box 507 Lori Wade
Lovingston, VA 22949 235 Sign Pine Road , Chesapeake, VA 23322
434-263-4300 (teléfono) (757) 436-0149 {teléfono)
434-263-4700 (fax) (757) 436-2175 (fax)

Los solicitantes serin entrevistsados por teléfono en ¢l momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decisién de contmtacion serd comunicada directamente al solicitante al teléfono, direccidn, correo
clectrénico v oo medio de informacidn en el caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso.



ETA 790 — Auachment 1
Tidewater Mulch & Material, Inc.

Page 9 of 12

Oficina de Agencia Estatal: Eastern Shore VEC
25036 Lankford Highway Unir 16
Onley, VA 23418
(757) 302-2031

Tidewater Mulch & Material, Inc. acatard de acuerdo a la establecido por cf 20 CFR § 655.135 que incluye pero no se limita a
la normatwa especifica con referencia a las pricticas de contratacion, reclutacion afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al () para todos los eabajadores que
aplican y/o son contratados para desacrollar ¢l trabajo especificamente descrito en la orden de autorizacion.

Requisi Trabajo (continuacion del ETA 790, pigina
3, Articulo 16)

Este trabajo requiere un minimo de tres meses de experiencia previa verificable en empleo agricola preferiblemente en viveros
de venta al mayoreo. Se cspera que los emplendos puedan desarroliar trabajos manuales en equipo de operacién con precisién
y eficiencia iniciando con la siembra y a través de la cosecha.

Los empelados desarrollan trabajo que incluye pero no se limita a sembrar, cultivar, azadonea, excavar, poner mantillo,
trasplantar, cortar, regar en el vivero y casas temporales de almacenamiento, Ferdliza, poda, rocia, espacia, riega, ctiqueta y
desarrolla ¢l mantenimiento de otras plantas. Cuenta ¢ inventaria plantas. Propaga plantas desde los cortes. Carga las plantas
listas hacia vagones y camiones y la descargn de los camiones. Retira el plistico de las casas temporales de almacenamiento en
primavera y cubre las casas temporales de almacenamicnto en ¢l otofio. Ayuda en la construccion de las casas temporales de
almacenamicnio, Llena, levanta y carga varios tamaiios de macetas con tierra y plantas que pesan hasta 70 libeas. Las plantas
deben de ser mancjadas con cuidado para evitar que la minima cantidad de hojas, ramas y raices se rompan durante el proceso
de trasplante.

Los empleados deben de entender sobre los estindares de concrol calidad en el vivero y conocimiento del trabajo de los
procedimientos de la produccion del vivero. Los empleados deben ser eapaces de cosechar cultivos de acuerdo con los
estindares predeterminados y los estindates especificos def cliente. Debe seleccionar y cosechi cultivos que estin apropiados
con varios clientes.

El trabajo sc realiza por largos periodos de tiempo. Se espera que los empleados puedan desarrollar trabajos que incluyan
colocar en cajas, pesar y descargar productos. Los empleados ayudan en cargar los camiones con producto empacado pesando
hasta ¢ incluyendo 70 libras y levantindolo a una altura de 5 pies por lasgos periodos de tiempo. Los empleados deben ser
capaces de trabajar de pie en posicién inclinada por largos periodos de tempo. El trabajo requicre movimientos repetitivos y
caminatas extensas. Las alergias al solidago, vara de oro, spray de insectos, quimicos relacionados, ete. pueden afectar la
habilidad del cmpleado en desarrollar e trabajo. Los empleados estin expuestos a la humedad de la magana y al calor a través
del dia, trabajando en los campos. Las temperaturas pueden oscilar desde 10 a 100 grados F. Se requiere que los empleados
teabajen durante chubascos ocasionales no tan severos que se detenga cl trabajo del campo. Los empleados deben estar
fisicamente capaces de realizar el tabajo requerido con o sin comodidades razonables. Se requiere trabajar el sibado. El
empleador requiere y pagari prucba antidoping posterior al empleo, bajo sospecha de uso y después de un accidente de
uabajo.

El trabajo también incluye trabajo de campo mecanizado utilizando equipo de poder. Por ejemplo y no limitado al equipo de
poder puede incluir tractor, sembrador, rociador, sopladora, bordadora, podadora y otro equipo. Se espers que los
empleados puedan ser capaces de operar equipo agricola con o sin direccién.

El empleador asegura que los empleados puedan proveer transportacion desde b vivienda hasta el lugar del mabajo todos los
dias (para los empleados que se les provea vivienda bajo las regulaciones aplicables.)

Las personas que descen el empleo como trabajador de vivero con experiencia deberi estar disponibles por ¢l petiodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer referencin(s) venficables de trabajo o
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documentacion de rerceras personas de empleadores recientes estableciendo experiencia previa aceptable. Los solicitantes
contratados estardn sujetos a un petiodo de prueba de hasta 5 dias durante el cual su desempefio de las tareas requendas serin
evaluadas. Si ¢l desempeiio durante ¢l periodo de prucba no es aceptable para el empleador el empleado serd despedido.

El empleadar se retiene el derecho de despedir empleados obviamente no calificade, enfermizo o recalcitrante que fisicamente
este capaz, pero no demuestre ¢l deseo de desarrollar su trabajo necesario para que el empleador coseche productos de calidad
premium, o por cualquicr otra razéa legal. (Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos pueden ser oftecidos a los empleados temporales contratados en este pedimento de trabajo, a la
discrecion de la compaiia, basada en los factores individuales incluyendo su desempefio, habilidad y permanencia.

Todos los términos y condiciones incluidos en ¢l pedido de trabajo se aplicarin por igual a todos los empleados, anto de
Estados Unidos y los empleadas H-2A, empleados en el trabajo descrito en este pedido.

e i ion and Deducti Tari Pago, In aci re Papo
Especial ducei jas) (continuacion del ETA 790, pigina 4, Articulo 17)

Pago por pieza: N/A

El empleador garantiza oftecer al empleado trabajo por al menos %4 de las horas de trabajo del periodo total ducante el cual el
trabajo y todas las extensiones estarin cn efecto, iniciando con ¢l primer dia de trabajo después de la llegada del uabajador al
luga del empleo y tecminando en ka fecha especifiendn en el contrato o sus extensiones, si hubiera. Si ¢l empleador ofrece
menos trabajo durante este perioda que ¢l requerido bajo esta provisian, ¢l trabajador serd pagado la cantidad que él/ clla
hubicea ganado donde él/clla, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquiec empelado que sea
despedido por causa justificada no tendri derecho a esta garantia.

E! empleador esti de acuerdo en mantenee los registros de ndmina adecundos y precisos, de acucrdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de at menos tres (3) afios después de |a fecha de ln
certificacién. El empleador proporcionari a cada empleado en el dia de pago Ia contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los teabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquicr
otra deduccién legalmente requerida serd en ciccunstancias individuales requeridas por la ley. Todas hs deducciones serin
realizadas de ncuerdo a Ja reglimentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccién pre autorizada en Ia ndmina. El empleador no prevé otras deducciones hechas a la ndmina de acuerdo
a Ia fuerza laboral. Los gastos razonables de separacion de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de neglipencin o
negligencia grave par pacte del empleado. El empleador puede oftecer seguro voluntario al empleado o plan de retiro A sus
empleados; Ia participacién en dicho plan, se debe ofrecer, es voluntario y sera pee-autorizado por ¢l cmpleado por escrito. Los
gastos razonables de reparacion de dafios de la vivienda otros diferentes a los causados por ¢l desgaste y detetioro serin
cobrados a los cmpleados que se encuentsen responsables de dichos dafios a b vivienda. No se deberi cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirndos
degalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza llamadas de larga distancia utilizando la linea
de teléfono del empleador, & empleado acepta que se le realicen dichas deducciones de la(s) lamada(s) de su recibo de nomina
¥ que inmediatamente confirmara dicha autorizacion por escrita. Si el trabajador no autoriza dicha deduccién por escrito, se
espern que e empleado pueda pagar a | empleador por ef uso del teléfono bajo peticién. Si ¢l empleado no paga dichas
llamadas telefdnicas dentro de un tiempo razonable después de que se fa haya pedido, ¢l trabajador estari sujcto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18, _More Details About the Pay/Mas Detalles Sobre ¢l Pago (continuacion del ETA 790, pigina 4, Articulo 18)

En el caso que ¢l Depactamento de Trabajo baje ¢l AEWR por cualquier mzén durante el dempo de la reclutacion del
empleador y el téemino de la solicitud del cerdificado de teabajo, el empleador reducird su ofrecimiento/pago por rango de
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hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis clevado de los rangos antes mencionados en efecto al
momento de que ¢l uabajo sea desarrollado. En ¢l evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis elevado que ¢l AEWR federal que subsecuentemente sea retisado y sustituido por un mango de salario
prevaleciente identificado por una industria - por ¢l empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al més elevado de los rangos antes mencionados en efecto al momento de que ¢l tabajo sea
desarrollado.

Si, nntes de la fecha de expiracién especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, © casos de fuerza mayor que hace que el cumplimieato del
contrato sea imposible, el empleador podri dar por terminado el contrato de abajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En cl evento que se dé por
terminado el contrato, el empleador cumplird con la garantia de tres cuartos por el tiempo que paso desde ¢l primer dia del
empleo al momento de Ia terminacién como se describe en el 20 C.F.R. § 655.122(1). El empleador hard un esfuerzo en
transferr al empleado con oteo empleo comparnble e igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencin no es efectuada, ¢l empleador debera:

(1) Represar al trabajador, a costa del empleador, al lugar de donde el empleado (sin imporiar el empleo que interviene)
provenga a trabajar para el empleador, o transporiar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

(2 Reembolsar al empleado el tatal de las deducciones hechas al pago del empleado por el empleador por tansportacion
y gastos de subsistencia al lugar del empleo; y

(3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugac
del empleo del patrén, si dichos pagos no fucron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria seri contabilizada como se establece ¢n ¢l 20 C.F.R. § 655.122(h). La cantidad del pago del seri 1gual al
medio de transporte mas ccondémico y razonable que cubra la distancia involucrada.

El empleador proveerd sin costo todas las herramientas, suministros y equipo necesario para desarrallar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente s 1a oficina local, para verificar Ia fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias laborales y a mis tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificaci al empleado de garantzarle los previsto en 20 CFR § 653.501

(@A) & (D).

St el empleado voluntariamente abandona el trabajo antes del téemina del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificari al Depariamento de Teabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mis tardac de dos (2) dins laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transpottacidn de retomno y gastos
de subsistencia del empleado y ¢l empleador no estd obligado a la garanta de tres cuartos descrita arniba.

El empleador ha informado a los beneficiarios/empleados de la visa FI-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe el pago de In reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, ¢él o ella deberdn de informar al empleador de inmediato para que e} empleador pucda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viemnes. El periodo de pago es por catorcena.
El empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
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empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si el pago es por rango de pieza) las horas de
empleo que fucron ofrecidas por el empleado (desglosadas por las horas oftecidas de acuerdo con y sobre la gazantia de *4), las
horas trabajadas por ¢l empleado, un desglose de todas Ias deducciones que el empleador haya hecho del salario del empleado,
¢l nombre del empleador, diceceion y FEIN.

El empleador esti de acuerdo de Uevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transeripcion bajo pedimento de In Secretaria de Trabajo o alglin representante autorizado y designado, y por ¢l empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autorizacion.

E!l empleador proveeri al empleado compensacion sin costo que cubra heridas o enfecmedades que se den fuera y en el curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacion proveido por el oficial cernficador previo a
la fecha de certificacion.

19, Tea riation Ar reglos de T ion (continuacion del ETA 790, pdgina 4, Articulo 19}

Si el empleado completa el periodo de emplea, ¢l empleador proveeri o pagari la transportacion y subsistencia razonable del
empleado desde el Jugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en nceptar los pagos de transporte de regreso, en este caso ¢l
empleadot solo pagard por la transportacion hacia el nuevo trabajo.

El reembolso de I transporracion de llegada o retoro aplica solo a lns personas reclutadas fuera de distancia conmutable (dey
hasta su lugar permanente de residencia cada dia, ver primera hoja). E! transporte de retorne no seri proveido a los cmpleados
que voluntariamente abandonen el empleo antes de terminar el pedodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacién bajo ningun costo para clempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente. Dicha transportacion seri de ncuerdo con las regulaciones aplicables en la Federacidn, Estado o leyes
locales. El uso de este transporte ¢s voluntario, a ningtin empleado se le requeriri come condicidn del empleo el udlizar la
transportacion y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que dela
granja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the wotker must be able, willing and qualified and be available at time and
place needed to pecform the wark described in this job order.

The worker understands that i he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain ransportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (1)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to pecform as directed the work for which the worker was secruited and hired; {c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to pesform ina
workmanlike manner to enable the employer to produce and sell a premium quality product; (¢) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (£} provides other lawful job-related teasons for termination of
employment, including termination of 2 non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accocdance with law. In the event of such termination of a contract, the employer will
Fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
ns deseribed in 20 C.F.R. § 655.122()). The employer will make efforts to wansfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigeation law, as applicable. If such transfer is not effected,
the employer will:

4)] Return the worker, at the employer's expense, to the plce from which the worker (discegarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amaunt of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the wocker no later than the time at which the worker applics for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the wocker, the required terms of this job order and
the certified Application for Temporury Employment Certification will be the work contract.
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Condici G !

Para ser contratado para este cmpleo bajo esta descripeion, ¢] empleado deberd ser eapaz, estar dispuesto, calificndo y
disponible a tiempo y lugar de Ia nceesidnd de desarrollar ¢l trabajo descrito en esta descripcién.

El empleado entende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibiri el
reembolso de transportacion mencionado bajo el Titulo 17 y no podzd ser elegible para contratacién en afios futuros.

El empleador podsi dac por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si ¢l empleado(a) abandona el empleo; cinco dins laborales consecutivos sin justificacin significara
abandono del empleo; ¢f empleado deberi notificar al empleador y asegura ¢l permiso en caso de ausencia; (b) hacerse cl
enfermo o de ot manera rehusarse sin justificncién desarrollar el trabajo como se le es indieado para lo que fue reclutado o
contratado; (¢) que haya cometido actos serios de mal conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicasin al empleo, el empleador deberd acatar por tales
reglas (se anexa una copia de las reglas geneeales); (d) se cehusa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que nplique, a desarrollar de mancea humana el realizar que el empleador produzea o
venda productos de calidad premium; (¢) si se le encuentra un record de condena criminal o un registo de delincuencia sexual
que ¢l empleadar crea razonablemente, de acucrdo con la ley, que impedird la seguridad y condiciones de vida de ouros
trabajadores; (f) ofrece otros procesos legales relacionndos con el trabajo para la teeminacion del empleo, incluyendo Ia
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién paa ¢l empleo
bajo de regla del 500 del DOL.

Si, antes de In fecha de espiracion especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones Fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimicnto del contrato
sea imposible, el empleador podri por terminado el contrato de trabajo. Si dicho cvento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En ¢l evento que se de por terminado el
contrato, el empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde cl primer dia del emplco al
tiempo de la terminacién como se describe en el 20 C.F.R. § 655.122()). El empleador hara un csfuerzo en transferir al
emplendo con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha tansferencia no es efectuads, el empleador deberi:

(1) Regresar l tabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar ¢l empleo que
interviene) del cual provienc a trabajar para el empleador, o transporctar al empleado al siguiente empleador H-25 certificado,
cualquiera que cl empleado prefiera;

2 Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
¥ gastos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cualquicr costo realizado por el empleado por su tmnsportacion y subsistencia diaria al lugar
del empleo del patedn, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diasia scea contabilizada como se establece en ¢ 20 C.F.R. § 655.122(h). La cantidad dcl pago del transporte no
sera menor {y no se requiere ser mas) que ¢l medio de transporte mas econdmico y mzonable que cubra la distancia
involucrada,

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidn
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tiempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un conteato de trabajo independicate por escrito celebrado entre el empleador y ¢l empleado los témminos
requeridos en este empleo y la Certificacion de la Solicitud de Empleo Temporal certificada sern el contrnto de trabajo.



Tidewater Mulch & Material, Inc. Work Rules

Although not intended to be a complete list, these work rules aze intended to provide guidance to workers of

standards of conduct expected of them.

Nodice is provided that violadon of lawful job-celated employer requirements, including these work rules, will be

considered grounds for immediate termination of n worker’s employment. Penalties such as suspension from work
opportunity for the remainder of 1 day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and cffort, and the care

and maintenance of all propetty provided to them by the employer.

1.

]

10.

11.

13.

14.

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending an the degree of infraction, the worker's prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any wotkday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employecs may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Ilegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform evety scheduled workday and ac the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining comman kitchen and living areas. No pets of any kind are permitted.

All postees required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Warkers who wish copies may ask their supeevisor.

All housing must be locked each morming before leaving for work. Lights and unnecessary heat should be tumed off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and cquipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unnuthorized breaks from work.

Waorkers may not leave the ficld or other assigned work area without permission of employer or person in chacge.

. Workers may not enter employer’s premises without authorzation,

Workers shall be present at their assigned worksite at the scheduled stare time. Workers may not begin work prior to
scheduled starting time or contnuc working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Satucday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
¢mployer to a room, may sleep in any room.
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15.

16.

17,

18,

Workers may not deliberately restrict production, damage plants oe bruise fruit.

Any worker who physically threatens another worker, the cmployer or any supervisor with any tool or weapon will be
subject to immediate discharpe.

Any worker whe is found carrying, using or pessessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer's premises, including housing premises, at any time.

. Workers will be discharged if they steal from fcllow workers or the employer.
. Wortkers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or ather property

belonging to the employer or to other employees.

22. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or ather equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned propecty.

. Workers must obey all safety rules and common safety practices and must report any injurics or accidents promptly to

their supervisor or the employer's office.

25. Workers must follow supervisor’s instructions. Insubotdination is cause for dismissal.

. Long distance telephane calls aze prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.
P

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.

Second offense: written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with written fact statement. Employee will be asked 1o sign written fact
statement.
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NORMAS DE TRABAJO

Aunque no ¢s la intencion de ser una lista complete, I intencién es que estas normas de trabajo provean guia a los

trabajadores de los estandarcs de conducta que se espera por parte de cllos.

Sc les notifica que cualquicr vielacién de los requisitos legitimos relacionados al trabajo que tenga ¢l patron,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmedistamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en ol
caso de violaciones menos graves.

Se espera que los trbajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda la propiedad que el patrn le provea.

1.

9

10

11

Los empelados que desacrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho n pago por &l
resto del din o hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraccidn, al record previo
del empleado y otsos factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No se podrd usa o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cunlquier dia de
teabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
teabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podriin ser despedidos por el uso
escesivo de alcohol, andar borracho /o tencer una conducta inadecuada en la vivienda después de horas. Las drogns
ilegales no podrin ser usadsas, vendidas, manufacruradas o guardadas en la propicdad del empleador, incluyendo la
viviends,

No se permiticin ausencias y/o llegadas tacdes en exceso. Este es un trabajo regular, un empleo diasio para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diatio y en el tiempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tacdes en exceso o repetitivas no serin
acepiadas. Cuaiquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dins
consccutivas constituirin como abandono del empleo y el empleado seri despedido.

Los empleados deberin mantener cuslquier la vivienda proveido a cllos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en manteacer las ficeas comunes de Ia cocina y habitaciones. No se
prmiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerearse cada mafiana antes de ir a trabajac. Las luces y calefaccién innecesaria deberi ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccion esté encendida.

Los cmpleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario par los demds ocupantes.

Los trabajadores que viven en las viviendas del patron no pueden cocinar en los dormitorios o en cualquiera otra drea
que no sea la cocina. El patron proveeri los aparatos y acticulos para cocinar.

Los trabajadores no deben dirar papeles, latas, botellas ni otra basura en los campos, ef drea de trabajo, ni en cl area de
vivienda. Sc deben usar los recipicntes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleadoro la
persona encargada..

. Los trabajadores no deben entear a In propicdad del patrdn sin autorizacion.
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13.

14.

15,

10.

17.

18.

19,

Los empleados deberin presentasse al lugar de tabajo asignada a fa hora programada para iniciar. Los empleados no
podein iniciar el empleo antes de la hora de entrda o condnuar trabajo después de la hora de terminacion.

Los cmpleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.n. con la excepcion
de los sibados en 1 noche donde Ins visitas terminagin a las 12:00 de la medianoche. Ninguna persona que no csté
asignada por ¢ empleador, podri dormir en una habitacién.

Los empleados no pueden deliberadamente restringir la produccion, dafiar las plantas o Iastimar las frutas.

Cualquicr empleado que amenace fisicamente a atro empleado, al empleador o supervisor con una herramienta o arma
estari sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los emplendos serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier
momento.
Los empleados serin despedidos si roban de otros compaiieros de trabajo o el empleador.

. Los empleados no [alsificarin su identificaci, registros personales, medicos, produccidn u otros registros

relacionados al trabajo.

. Los empleados no podrin intencionalmente abuser o destruir cunlquier maquinaria, camioncta o vehiculos, equipo,

herramicnta o propiedad pertencicente al empleador o empleados.

22, Los empleados no podrin usar u operat camiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los emplendos no
podrin usar u operar camiones  otros vehiculos, herramicntas u otro equipo o propicdad para uso personal & menos
que haya sido expcesamente autorizado por el empleador.

. Los empleados no podrin hacer mal uso o retirar de la propiedad de ln granja sin autorizacién cualquier propiedad del

empleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridnd comin y deberin reportar

cualquier lesion o accidente de inmediato al supervisor o I oficina del empleador.

. Los empleados deberin seguir las instrucciones del supervisar. La insubordinacion seca causal del despido.

. Las lamadas de larga distancia estan prohibidas sin la previa autorizacion del empleador y los costos de dichas

llamadas, si fueran realizadas sin la previa autorizacion del empleador, serin cobradas a los empleados.

. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de la siguiente

maneta:
i. Primera ofensa: aviso oral y a prueba
ii. Segundn ofensa: aviso por escrito y resto del dia sin paga.
fii. Tercer ofensa: despido inmediato con detalle de los hechos por escrito. Se le pediri al trabajador
que firme los hechos por escrito.
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Tidewater Mulch & Material, Inc.

225 Sign Pine Road
Chesapeake, VA 23322
Phone: (757) 4360149

Fax: (757) 4362175

12/16/2015

U.S. Department of Labor

Employ ment and Tramng Administranon
Office of Uoreign Labor Ceruficadon
Chicago Nadonal Processing Center

1 West Quiney Court

('.hicngn, 1. 60601 2105

Riv:  Tidewater Muoleh & Matenal, Ine.

Toe Whom It May Coneern:

in accordance with 20 CFR § 655.122(¢)(1) and 20 CER § 633.122(¢)(2), I attest that Tidewater Mulch &
Material, Ine. 's Workers” Compensation insurance policy will he rencwed to cover the entire contract peniod
specified oo my H-2A applicanon; to-wir 2/29/2016 - 12/15/2016. A copy of my current certifica s
enclosed herein.

Sincerely,

Kenneth W, Basnight
President
Tielewarer Muleh & Matenad, Inc

Enclosures



. BASNLAN-01 HEATHERP
ACORD CERTIFICATE OF LIABILITY INSURANCE “i2evaos

BELOW.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NGO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POUCIES
THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
AREPRESENTATIVE OR PRODUCER, ANC THE CERTIFICATE HOLDER,

iMPORTANT:

certificale holder In lieu of such andoraemant{s).

If the carfificate holder la an ADDITIDNAL INSURED, the policy{ies} snuat be endorsed. It SUBROGATION 13 WAIVED, sublect to
the lerms end condillons of ihe policy, certain pollcies may require an endorsement. A slatement on this certillcate does not conler rights to the

PRODUCER cmﬂﬂftf
g FAX
Morgan-Massoly Campany o £y (757) 865-1900 [ §2%, a): (757) 865-1478
Hampton, VA %:
IHSURERT) AFFORDIND CIWERAQGE HAIC Y
wsunen & Employers Mutual Casually Company 21415
tNSURED msuagn o ; Buliders Premier Insurance Company 113038
Tidewater Mulch and Material, Inc, HSURFR € 1
225 Sign Pine Aoad IHSUREA D
Chasspeake, VA 23322 (HSURER E 1
NSURER F :
COVERAGES CERTIFICATE NUMBER: AEVISION NUMBER:

THIS IS TO CERTIFY THAT THE POUICIES OF INSURANCE LISTED BELOW HAVE BEEN 1SSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED NOTWITHSTANDING ANY REQUIREMENT TERM OR CONDITION OF ANY CONTRACT CR OTHER OOGUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY EE IBSUED OR MAY PEATAIN THE INSURANCE AFFCRDED BY THE POUICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE BEEN REQUCED BY PAID CLAIMS.

400 Front Sireal
Lovingaten, VA 22949

nIn TYPE OF INSURANCE 0. YYD POLICY HUMBER 1m Wmm-m Lnata
A | X | COMMERCIAL ENERAL, LIABIITY EACH OCCURRENCE s 1,000,000
[ DAMAGE TO RehTED
| cLamBsus08 ‘ X ' OCCUR 1D30179 090772055 | 097208 | ppewses IE:E mence) |3 500,000
| MED EXP (Any ene penon) | 5,000
— PEASOHAL & ADV IMJURY | § 1,000,000
| GEINL AGGREGATE LWWT APPLES PCR GEMERAL AGGREGATE __ |3 2,000,000
| lrover [ X | 566 Loe PRODUCTS - COMPOPAGG | 5 2,000,000
General Aggregete 3
OTHER
AUTOMOBILE LIABILITY _&_mm.. CRABIN E,‘i‘,f'"“‘-‘ uaiT 1,000,000
A | X | anrmmo 4MIE1TY 09/)7/2015 | 63/7/2015 | BODILY BUURY (Parpanon] 3
1A SCHE D ;
[ AikSemeo QULOQ:;E DODILY MIURY {Per accicer) | 4
| X | hiaep autos Atoa eP | (Pes accaom) b
| s
X |ussreriaine | X [ oceun EACHOCCURRENCE |3 2,000,000
A | |excessus o 456173 080772015 | 0RATI/2018 | aconecate s 2,000,000
peo 1 | retenncns s
WOANERS COMPERSATION X l g;gm I | (EIAH-
AND EMPLOYERE LIABILITY i
B air PAGPRIETORVARTHE REXECUTIVE PWC100991202 09/07/2015 | 0R/07/2018 | £ . eACHACCIDENT 5 500,000
QFFIZERAMENBER EXCLUDED? NiA 500
Qancaiaryba 1 E L DISEASE - EA EMPLOYEE] & A
LSE AIRTION OF OPERATION] batew £ L DISEASE . POLICY LT | 3 500,000/
DESCRIFTION OF OPERATIONS / LOCATIONS / YEMICLES (ACORD 101, Aditonat Remarks may be 4 1t moa apacs I renulre)
CERTIFICATE HOLDER CANCELLATION
EHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
Mas Lobor HZA THE EXPIRATION DATE THEAEOF, NOTICE Wil BE DELIVERED IN

ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORZED REPAESENTATIVE

Hest X ot

ACORD 25 (2014/01)

©1988-2014 ACORAD COAPORATION. Ali rights reservad.

The ACORD name and logo are registerad marks of ACORD



4.3.Deparimant of Laber Amendad: 01082014 Ty

Wege and Hour Otvision mmmm'

[ e Socla) Becurtty Emplaysr ID No 204084782

Farm Labor Contractar Cactificats of Reglatratl ——
":'“ C-03-084282-A-18-R o Porm. Home Addrues 850 Feood Streel Y =y
Expires 01312018 - o o
Name MAS Labor HzA = : {City or Tawn) Buis) {&F Cods)

1 cartty that 1he parsan named soxrvs 13 replatansd pursuani to e Wigrant and t
Ay v e oy Detwof Bith,  DSOIES) Hwolt 56 Weight 128

Protection At knd Is suthortzod to peronn the liowing ectivide
covernd by the Act: Recrull, solidll, kamish, hire and smpley .

{Somn) [Day) ' {Year}
:::wm futhorzed x ::Mvhn mcmuumumtu-mnmwhw%mﬁu
Aortiiy L] Amisd mnmmmw"mm’m«m
Delving Authrized x| Mot Athorizad ooty wansporting snd housing migners warksrs, Buch honcompiiance
Approved  Shasdyn Bimon Oate: (20V2014 i ‘_q_zol.,l
T {Natlonal Cartifteation Program Maager) WHan (e {Signature ef Holder) i)
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MAS Laber H2A, LLE
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(masH2A
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A 2014700 flas)

worws mastabor com (Web site)
sotutions@rsiabar som fermal }
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2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is enlared into by and between MAS LABOR H2A, LLC
{*masH2A"), a Virginia limied liability company, and

Tidewater Mulch & Material, Inc,

{“Client™),
an employer having its principal place of business in the stats of

Virglnia

WHEREAS masH2A provides professional serv.ces intended fo assist
employers in gblaining capable, reliable legal seasonal or lemporary
labor;

WHEREAS Clienl needs such services s masH2A provides

WHEREAS Clienl has agreed lo refain mdsH2A's servicas and
masH2A has agreed o provida ils services lor the purpases and upon
the lerms and conditions herein set oul,

NOW, THEREFORE, in consideralion ol the mulyal promisas and
premises herein cantained and olher good and valuable consideralion,
the adequacy of which is hereby acknowledged, the parties, intending
{o be legally bound, hereby agres as lollows:

INDEPENDENCE: Clienl and masH2A each understand and agree
that it is independently engaged in the operalion of its own business,
thal neithar shall be considered lo be the agent, masler or servanl of
the other for any purpose excepl as sel forth in this Agraement, and
that neither has any general authority o enler into any conlraci,
assume any obligations or o otherwisa make any warranlias or
representalions on behatl of the other, except as otherwise exprassly
provided herzin, ILis the intention of Client and masH2A in
accomplishing the restlis underiakan by masH2A thal masH2A be an
independeni coniraclor and this agreement shali be consirued in light
of this inlention. In no event shall masH2A be deemed lo be an
employer of any workers oblained by or for Clienl, Furthermare, while
masH2A may assis| Client in placing help wanted ads and other
recruiling activilies, masH2A will not make hiring decision on behal! of
chenl. Hiring decisians are the exclusive right and responsibilty of
client,

AGENCY: Chent agrees lo hite mdsH2A and masH2A consanis lo be
hired by Client tn ptovide sarvices {o Clienl as set farth in in *2015-16
H-2A Document 2", the *Service and Fes Schedule” signed by Client

and incorporaled herein by relerence. Clien) hereby imevacably
makes, constilules and appoints masH2A as ifs laviul agent to
parlorm, carry oul or conlirm on Client's behalf all such acts, deeds,
and services as may be necessary lo accomplish the foregoing. As
required by 20 C,F.R, § 655.135(k), Client hareby loibids masH2A and
any of ils agents {o seek or receive paymenls or olher compensation
from prospactive H-2A employees,

TEAM: This Agreemeni shall commence upon its execution by both
masH24 and Client and shall apply lo arrangemenls made lor the
workars o perlorm work during a single pericd of need foflowing the
execulion of Ihis agreement,

COMPENSATION YO mésH2A: masH2A shall be compensaled by
Chent for its services hereunder as set lorth In “2015-16 H-2A
Documant 2", the "Service and Fea Schedule” signed by Client.

DUTIES: Ckenl agrees lo comply in a limely manner wilh alf requests
made by madsH2A as rsasonably necessary for the provision ol ils
services {o Client hareundar, Further, Clieni agrees that any and all
inlormalion lumished to masH2A will be truthful. Furiher, Cliant agreas
to familiarize Hself with the lerms and condilions of employment staled
by masH2A on Clienl's behall In ils [aber cenification application and in
its writlen disclosure to praspective workers and to comply with those
terms and conditions. Further, Client agrees to famiiiarize ilself with all
obligations imposed on it as an employer of U.S. and/or foreign labor
under any and all applcable stale and federal law and requiations and
with such reasonable policias a5 masH2A may require and o comply
with Ihose obiigalions and policies.

REPRESENTATIONS: Clienl and masH2A each represents and
warrants that il has full power and authorily to execute and deliver this
Agreament and to perform its obligations hereunder, and that this
Agreement conslililes a valid and legally binding ohligation,
enforceable In accordance with its tesms and conditions. Client and
masH2A each lurther represenis and warranls thal neither Lhe
execulion and the defivery ol this Agreement, nor the consummation of
the fransaciions contemplaled hereby, will violate any constitution,
stalute, requlation, nde, injunclien, judgment, order, decree, ruling,
charge or olher resiriction of any governmani, govemmental agency of
court lo which il Is subject,

INDEMNITY: To the lullest extenl permitied by law, Client expressly
agrees lo delend (at the Client's expense and with counsel relained by
or agreed to by masH2A for such purpose In masH2A's sole
discretion}, mdemnify, and hold harmless madsH2A, ils aliiiales, and
thelr respactive officars, members, pariners, direckors, managers,
shareholders, owners, employess, agents, succassors, assigns and
their sespective clienls from and against any and all claims, losses,
damagss, fiabiiies, fines, penallies and expenses of any kind
whatsoever, including without limitation arbilration or coun costs and
attomeys' fees, such legal expenses o includa costs incured in
enlorcing or effectuating the obligations agreed ta in this Saclion,
grising on account of of in conneclion with any claims, demands,
causes of action, suils, investigations, audits, or procsedings (mada,
filed or threalened) agains| the Client or mdsH2A by any person or
entily nol a party lo this Agreemen! and which relate to, or arise out of



or in connection with masH2A's services provided heteunder (inchuding
without mitation any claim that masH2A was acling as a joint
employer wilh Cliant or any claim of any violation or alleged viotation of
any law or other authority ralated to Client's use of labor provided
pursuant (o masH2A's etloris). Il Cliant receives nolice of an asserton
al any such claim, loss, damage, liability, fine, penalty, or expense,
Clien agrees thal il wii immediatety nolify mdsH2A of such assertion.

Client also hereby axpressly agrees Yo defend (at the Clienl's expense
and with counse! relained by or agreed lo by masH2A for such purpase
in ils sole discretion}, indemnily and hold masH2A, iis alfikales, and
their respactive officers, members, pariners, diteclors, managers,
sharehalders, cwners, employees, agenls, Successors, assigns and
other clients, harmfass rom and against any and ali caims, damages,
Habifity or lossas, fines, penallies and expenses ol any kind, including
attomeys' fees and, aristng or resulling from Client's breach ol any of
its reprasentations, wamanlies, covenanis snd agreements conlained
in this Agreemenl.

SURVIVAL OF OBLIGATIONS: Clien! and masH2A each understand
and agres that this Agreement shalf be valid tor, and legally binding on,
its respective successors and assigns. Client and masH2A agree that
obligations pursuanl lo paragraghs lilfled *COMPENSATION TO
masHZA", "DUTIES", "REPRESENTATIONS® and "INDEMMITY™ above
shall survive the expiralion of this Agreemenl.

GOVERNING LAW AND JURISDICTION; This agreement shall be
gavemed by and construed in accordance with the laws ol the
Commonwealth of Virginta, without regard to its choce of law rules.
Jurisdiction and venue for resolulion of all dispuies and claims under or
relaled to this Agreemenl or any othes agreement between the Client
and masH2A shall rest exclusively and sofely in the Circuil or General
Dislricl Courls for the Counly of Nalson, Vinginia or the Uniled Siales
Districl Court for the Westem Dislricl of Virginia, Lynchburg Division,
and Client and masH2A agrea to take such actions as may be
necessary lo cairy out tha lems of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereel
shall deemed to reler to Ihe masculing, leminine, neuter, singular or
plural, as the idenbly of the person or persans, entity or enlities, may
requye.

ENTIRE AGREEMENT: This Agreement conlains 2l Lhe terms and
conditions agread upon by Ihe pariies and na olher agreements, oral or
otherwise, regasding the subject matter of this Agreemant shall ba
daemed 10 exist or bind either ol the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and theit respeclive hairs, successors, and assigns, excepl thal Client
may nol assign ils dulies hereunder withoul mésH2A's express writen
permission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agraement shall bp valid unless the same shall be in wrting and
signed by both of the parties hereto. No walver by masH2A of any
dsfaufl, misreprasentation, or breach of warranly or covenant
heraunder, whether inlentional or nal, shali be deemed to exiend to
any prior or subsequent defaull, misrepresentation, or brsach of

warranty or covenant hereunder or affect In any way any righls arising
by virlus of any pnor ar subsequent such ocourrence.

SEVERABILITY: Any lerm or provision of ihis Agreement that is
invalid or unenjorceable in any siluation in any jursdiclion shall not
alfec! the validity or enforceabifily of the remaining terms and
pravisions heraal or the validity or enforceability of the oftending term
of provision in any other situalion or jurisdiction.

IN WITNESS WHEREOF, tha parties have signed this Agmement

this
22 o _De@Der~ 2015 .

MAS LABOR H2A, LLC ["misH2A —
{2z &

By:

President

CLIENT

Tidewaler Mulch & Mate_da_l. Inc.

Printed Name: Ke.“\'\&\"’\ LO%“‘@"%\'

Signalure: SN

nu,:/—?fﬁ%'\m




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

1. ORDER NUMBER: 700 O) pggﬁ

. NAME OF EMPLOYER: Tidewater Mulch & Material, Inc.

I~

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)
225 Sign Pine Road , Chesapeake VA 23322
From I-168 take exit 8A and turn right onto Hillcrest Pkwy. Follow to
light at Edinburgh Pkwy, and tm lefl, follow to stop sign and tum right
onto Soint Brides Rd. Proceed straight at stop sign and onto property.

4. PERIOD OF EMPLOYMENT:
FROM: 2/29/2016 TO: 12/15/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_7
7 hrs. Mon.-Fr. /5 hrs.Sat.
DAYS PER WEEK 6

6. PAY: Friday / bi-weckly
HOURLY RATE: $10.72
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires a minimum of thrce months of verifiable agricultural
employment experience, preferably in a wholesale nursery. Workers will
be expected to perform manual jobs as well as cquipment operation with
accuracy and efficiency beginning with planting through harvest.

Workers will perform wark including but not limited to planting,
cultivating, hocing, digging, mulching. transplanting, mewing, watering in
nurseries and seasonal holding houses. Fertilize, prune, spray, space,
water, tag and perform other plant maintenance. Count and inventory
plants. Propagate plants from cuttings. Load finished plants onto wagons
and trucks, and unload trucks, Remove plastic from seasonal holding
houses in spring and cover seasonal holding houses with plastic in fall.
Assist with building seasonal holding houses. Fill, lift and carry various
size pots with soil and plants weighing as much as 70 pounds. Plants must
be handled carefully so that minimal leaves, limbs and roots are not broken
during transplanting process.

Workers must have an understanding of nursery guality control standards
and a working knowledge of nursery production procedures. Workers
must be able to harvest crops according to predetermined, customer
specific standards. Must select and harvest crops which are suitable for
various clients,

Work is to be done for long periods of time. Workers are expected to
perform duties including boxing, weighing and loading of product.
Workers will assist in loading trucks with packaged product weighing up
10 and including 70 pounds ond lifling to a height of § fect for long periods
of time. Workers should be able to work on theit feet in bent positions for
long periods of time. Work requires repetitive movements and exiensive
walking. Allergies to rogweed, goklenrod, insect spray, refated chemicals,
cte. may affect warkers® ability 1o perform the job. Workers are exposed to
wet weather carly in the moming through the heat of the day, working in
fields. Temperatures may range from 1010 100 F, Werkers may be
required to work during occasional showers not severe enough 10 stop ficld
operations. Workers should be physically able to do the work required
with or without reasonable accommodations. Saturday work required.
Employer-paid post-hire drug testing is required upon reasonable suspicion

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: 7070’1 ¥, £

2. NOMBRE DEL EMPLEADOR: Tidewater Mulch & Material, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{Sce ES 338)
225 Sign Pine Road , Chesapeake VA 23322
Desde la 1-168 tomar la salida exit 8A y dar vuelta a la derecha hacia
Hillgrest Plawy. Continuar hacia el seméforo en Edinburgh Phawy, y dar
vuelta a la izquierda, continuar hasta el alto y dor vuelta a la derecha hacia
Saint Brides Rd. Continuar derecho hasta ¢l alto y hacia la propiedad.

4, PERIODO DE EMPLEO:
DEL: 2/29/2016 Al: 12/15/2016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 2
7 hrs. Lunes-Vienes / 5 Sabado
DIAS POR SEMANA 6

6. PAGO: vierncs / por calorcena
SUELDO POR HORA: 310.72
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabajo requiere un minimo de tres meses de expericncia previa
verificable en empleo agricola preferiblemente en viveres de venta al
rmayorco, Se espera que los empleades puedan desarrollar trabajos manuales
en equipe de operacién con precision y eficiencia iniciando con la sicmbra y
através de la cosecha,

Los smpeiados desarrollan trabajo que incluye pero no se limita o
sembrar, cultivar, azadonear, excavar, poner mantille, trasplantar, cortar,
regar en ¢l vivero y casas temporales de almacenamicnio, Fertiliza, poda,
rocfa, espacia, ricga, ctiqueta y desarrolla ¢l mantenimiento de otras plantas.
Cuenta e inventarfa plantas. Propaga plantas desde los cortes. Carga las
plantas listas hacia vagones y camiones y la descarga de los camiones,
Retira el pléstico de lus casas temporales de almacenamiento en primavera y
cubre las casas temporales de aimacenamicnto en el otofio. Ayudaen la
construccion de las casos temporales de almacenamiento. Llena, levanta y
carga varios tamaiios de macetas con tierra y plantas que pesan hasta 70
libras. Las plantas deben de ser mancjadas con cuidado para evilar que la
minima cantidad de hojas, ramas y rafces se rompan durante €] proceso de
trasplante.

Los empleados deben de entender sobre los estandares de control calidad en
¢l vivero y conocimiento del trabajo de los procedimicntos de la produccion
del vivero. Los cmpleados deben ser capaces de cosechar cultivos de
acuerdo con los estandares predeterminados y Jos estindares especificos del
cliente. Debe seleccionar y cosechar cultivos que esldn apropiados con
varios clientes.

L} trabajo se realiza por largos periodos de tiempo. Se espera que los
empleados puedan desarrollar trabajos que incluyan colocar en cajas, pesar y
descargar productos. Los empleados ayudan en cargar los camiones con
producto empacado pesando hasta e incluyendo 70 libras y levantindole a
una alura de 5 pies por largos periodos de tiempo. Los empleados deben ser
capaces de trabajar de pic en posicién inclinada por largos periodos de
tiempo. El trabajo requiere movimientos repetitivos y caminatas extensas,
Las alergins al solidage, vara de oro, spray de insectos, quimicos
relucionados, etc. pueden afectar la habilidad del emplcado en desarroilar ¢



of use and alter a worker bas an accident at work.

Work may alse include mechanized field work using power equipment.
By way of example and not limitation power equipment may include
tractors, planters, sprayers, blowers, weedeaters, mowers and other
eguipment. Workers will be expected to be able 1o operate agricultural
equipment with or witheut direction.

Employer assures that workers will be provided transportation from living
quarters 1o work site every day (for workers who must be provided
housing under the applicable regulations.)

Persons secking employment as experienced nursery worker must be
available for the entire period requested by the employer. Applicants must
be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable prior
experience. Successful applicants will be subject 1o a trial period of up 10 5
days during which their performance of required tasks will be evaluated.
If the performance during the trial period is not acceptable to the employer
the worker's employment will be terminated.

Employer retains the right to discharge an obviously unqualified worker,
malingerer or recalcitrant warker who is physically able but does not
demonstrate the willingness to perform the work nccessary for the
employer to grow a premium qualily product, or for any other lawful
reason. (See alse Attachment 2, General Conditions).

Raises and/or bonuses may be offered to any scasonal worker employed
pursuant to this job order, at the company's sole discretion, based on
individual factors including work performance, skill, and tenure.

All terms and conditions included in the job order will apply equally to all
workers, both U.S, workers and H-2A workers, employed in the
occupation described in this clearance order,

This job requires a minimum of three months of verifiable agricultural
employment experienee, preferably in a wholesale nursery. Saturday
work required. Must be able to lift/carry 70 pounds. Employer-paid post-
hire drug testing is required upon reasonable suspicion of use and after a
waorker has an accident at work,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 55 PERSONS. 35
INDIVIDUALS
0 __FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:
YES

Il. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY .9.9.9.9.9.4
INCOME TAX ).9.9.9.9.9.4
TRANSPORTATION NONL:
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the fult job order is avaitable for inspectien in this office.

trabajo. Los empleados cstin expuestos a la humedad de la mafana y al
calor & ravés del dia, trabajando en los campos. Las temperaturas pucden
oscilar desde 10 a 100 grados F. Se requiere que los empleados trabajen
dutante chubascos ncasionales no tan severos que se detenga c trabajo del
campo, Los cmpleados deben estar fisicamente capaces de realizar ¢l trabajo
requerido con o sin comodidades razonables. Se requiere trabajar el sdbado.
El empleader requicre y pagard prucba antidoping posterior al empleo, bajo
sospecha de uso y después de un accidente de trabajo.

£l trabajo también incluye trubajo de campo mecanizado utilizando cquipo
de poder. Por cjemplo y no limitado al equipo de poder puede incluir tractor,
sembradora, rociadora, sopladora, bordadora, podadora y otro equipo. Se
espera que los empleados puedan ser capaces de operar equipo agricola con
o sin direccién.

E! empleador asegura que los empleados puedan proveer transportacion
desde la viviendn hasta ¢l lugar del trabajo todos los dias (para los
empleados que se les proven vivienda bajo las regulaciones aplicables.)

Las personas que deseen ¢l empleo como trabajador de vivero con
expetiencia deberd estar disponibles por el periodo requerido por ¢l
empleador. Los solicitanies deben ser capaces de proveer referencin(s)
verificables de trabajo o documentacién de terceras personas de empleadores
recientes estableciendo experiencia previa aceptable. Los solicitantes
contratados estardn sujetos a un periodo de prucba de hasta 3 dias durante ]
cual su desempeo de las tareas requeridas serdn evaluadas. Si el desempeiio
durante ¢l periodo de prucba no es aceplable para el empleador cl empleado
serd despedido.

El empleador se reticne el derecho de despedir empleados obviamente no
calificado, enfermizo o recalcitrante que fisicamente este capaz, pero no
demuestre ¢l deseo de desarrollar su trabajo necesario para gue el empleador
coseche productos de calidad premium, o por cunlquier otra razén legal.
{Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos pueden ser ofrecidos a los emplcados temporales
contratados en este pedimento de trabajo, a la discrecién de la compaiiia,
basada en los factores individuales incluyendo su desempefio, habilidad y
petmanencia.

Todos los témmines y condiciones incluidos en el pedido de trabajo s
aplicardn por igual & todos los empleados, tanto de Estados Unidos y los
empleados H-2A, empleados en el trabajo descrito en este pedido,

**ENGLISH CHANGED- send to ops for translation.** Este trabajo
requiere un minimo de tres meses de experiencia previa verificable en
empleo agricola preferiblemente en viveros de venta al mayoreo. Se
requicre trabajar el sabado. Debe ser capaz de levantar y cargar 70 libras.
El empleador requicre y pagaril prueba antidoping posterior al empleo, bajo
sospecha de uso y despuds de un nccidente de trabajo.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Sl

9, VIVENDA DISPONIBLE PARA 55 PERSONAS. 55 INDIVIDUOS
— 0 _FAMILAS

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, £L COSTO POR
DIA SERA (Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Sl

11. DEDUCCIONES:
CLASE
SEGURO SOCIAL

CANTIDAD
XXXXXX




The employer has guaramieed your first week's wages unless he/she

notifies jhis job service of a later starting date by
ey [lz,g 2/ o

In order for you to be eligble for this guarantee, you must contact the job
service at:

Eastern Shore VEC

{757)302-2031

25036 Lankford Highway Unit 16

Onley, VA 23418

During the period of —
Any Job Service office will assist you in doing this.

IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION —__ NO
HERRAMIENTAS Y MAQUINARIA __NO

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copia de |n orden completa esta disponible en la oficina para su
inspeccion:

El empleador ba garantizado ¢l pago por su primera semana de emplee a
menos que este notifique al Servicio de Empleos que la lecha de comenzar a
trabajar seca atrasada, y que tal notificacion sen a nas tardar
Para que Ud pucda tencr derecho a esta garantin de pago, tendra que ponerse
en coniacio con fa Oficina del Servicio de Empleoas en cl:

Eastern Shore VEC

(757) 302-2031

25036 Lankford Highway Unit 16
Onley, VA 23418

Durante ¢t periodo el 7 al__ X
Cualquicr Oficina del Servicio de Empleas le asistira en hacerto.



